
Diversity and Inclusion

Creating a diverse and inclusive workplace is not only an ethical imperative but
also a strategic advantage for organisations. By embracing diversity and
fostering inclusion, companies can cultivate an environment that supports the
mental health and well-being of their employees. 

A diverse and inclusive workplace promotes a sense
of belonging, psychological safety, and overall well-
being for employees, which can positively impact
their mental health.

Embracing diversity and inclusion helps reduce the
stigma surrounding mental health, creating an
environment where individuals feel comfortable
seeking support and sharing their experiences.

Importance of Diversity and Inclusion in the
workplace
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Enhanced Well-being

Reduced Stigma

Increased
Productivity

A mentally healthy workforce is more productive,
creative, and resilient, contributing to better overall
organisational performance.
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Remember
Creating a diverse and inclusive workplace that prioritises mental health is an
ongoing journey that requires commitment and effort from all levels of the
organisation. By fostering an environment that embraces diversity, supports
mental health, and promotes inclusion, organisations can create a culture where
all employees can thrive, contributing to improved well-being, increased
productivity, and a stronger bottom line. Remember, every step towards diversity
and inclusion is a step towards a healthier and more successful future.

Provide education on discrimination and diversity 
Building self-awareness through understanding the unconscious bias 
Interact with people who are different from you
Create a space around you where all can feel a sense of belonging.

A way to reduce discrimination within the workplace is to promote inclusivity.
Inclusivity is the act of including others who may be more susceptible to being
discriminated or marginalised. Increasing inclusivity can also lead to improve
job satisfaction among employees, while also increasing the performance of
the organisation.

Tips on how to promote inclusivity within the workplace can be:

By increasing inclusivity within the workplace, you can positively impact on not
just other’s mental health, but also your own. It can help increase life
satisfaction and well-being while also developing stronger relationships and
support networks around you.

Reducing Discrimination In
The Workplace

Get In Contact Today
For more information visit
veretis.com.au or contact our team at 
(02) 9929 8515 or info@veretis.com.au


